DBMD Institute Survey Questions- (for DBMD members)
This will take approximately 10-12 minutes.  Please submit by email by Tuesday.  Mark the survey, then save it, then attach it to your return email.  Thanks.

1. Has your DBMD ever NOT agreed with a candidate that they are called to the ordained ministry?

 10%  Never in my experience     3%  Once or twice      58%  A few times    3%  Several times

2. How often does your DBMD seek to direct students into “lay” license, although they have been recommend for “ministerial” license (i.e. Special Worker or Lay Minister).
6%  Often       38% sometimes     38%  seldom     16%  never
3. Does your DBMD use standardized assessment instruments with any candidates other than for church planters or missionaries?
52%  Never in my experience   23%  Rarely    6%   Often      16%  With most or all candidates

4. If the expense could be cared for, do you think the use of some standard assessment tools by your DBMD would be helpful?

       Not so much    26%  Could be helpful    75%   Very helpful
____Don’t know

5. [We will define ministerial attrition as ordained ministers leaving vocational ministry and pursuing secular vocations.]  In your district, how serious is the attrition problem after ministers have become ordained?
___ Very serious     6%  Somewhat serious     87%  Not a big problem in our district   6%  Don’t know
6. Do your ministerial students use the set of DBMD questionnaires provided by the department?

96%   Yes         ____ No            3%  Sometimes          ____What questionnaires?

7. Is it important for DBMD’s to inquire with ordination candidates as to their understanding and beliefs regarding the Wesleyan perspective on sanctification?

87%  Highly important    13%  Important     __  Somewhat important    __  Not a priority
8. What percentage of ordination candidates seem to hold an adequate position on the Wesleyan perspective of sanctification, without further coaching?

16%  Above 80%      58%  50-80%     29%  Less than 50%     3%  Don’t know

9. Your DBMD is in substantial agreement in its understanding of the Wesleyan perspective on sanctification.

45%  Strongly agree   45%  Agree    10%  Somewhat disagree    __  Strongly disagree    ___  Don’t know

10. Candidates get enough supervised ministry and practical experience prior to ordination.

_ __  Strongly agree   42%  Agree    48%   Somewhat disagree    13%  Strongly disagree    ___ Don’t know  
11. Younger ministerial students and licensed ministers seem to have an equal or greater sense of calling and direction in life compared to a generation ago.
___Strongly agree     29%  Agree    42%  Somewhat disagree   16%  Strongly disagree   13%  Don’t know

12. What percentage of non-traditional students (those not in academic institutions) are making satisfactory progress on their academic requirements for licensing and ordination?

32%  Above 75%     23%  50-75%     6%  25-50%    6%  Under 25%      2%  Don‘t know
13. More pastors should be taking sabbaticals and more churches and districts should be encouraging their pastors to take sabbaticals.

42%  Strongly agree     35%  Agree     16%  No opinion    3%  Disagree     3%  Strongly disagree

14. I am very satisfied with the practices and traditions surrounding the way our district holds its annual ordination service.
23%  Strongly agree     65%   Agree     3%  No opinion    6%  Disagree     __  Strongly disagree

15. In what ways does your DBMD seek to involve the local church in the progress of students that they have recommended for ministerial license.

6%   never involve the local church     45%   just to fulfill the supervised ministry requirement
 29%  request annual reports to the DBMD on the students    26%  Other
16. What contact does your DBMD have with their students throughout the year? 

90%   The DBMD interview       32%   phone calls to follow-up the interview     
35%   regular email communication                10%  regular mentoring by phone

17.  Should ordination be delayed until candidates can testify to entire sanctification?

39%   always      32%   sometimes    13%   seldom     6%   never

18. How often does your DBMD delay ordination for any reason?  

___   Often        77%   sometimes     19%  seldom     __   never

19. I am confident that our district has a defined process for restoration of credentials and ministry.

19%  Strongly agree     42%  Agree     23%   No opinion    10%  Disagree     __  Strongly disagree

20. What percentage of your responsibility list are you able to meet with each year?  
13%  100%   71%   75-100%      __  50-75%    13%  Under 50%   3%  Don‘t know
21. Our DS or someone on our DBMD makes at least one annual visit to one of our colleges and meets with ministerial students from our district.
71%  1 or more visits    26%  most years   10%  seldom    6%  don‘t know

22. It would be very important to assess or screen ministerial candidates on issues such as clarity of call, psychological and emotional health, personality make-up, emotional intelligence, financial concerns, etc. using one or more assessment instruments.

71%  Strongly agree     29%  Agree     _ __ No opinion    __ _Disagree     _ _ Strongly disagree

23. If assessment instruments are recommended or required, by whom should they be administered?

10%  By the local church, as part of their endorsement/recommendation
19%   By the Dept of Education and Ministry

65%  By the DBMD, prior to 1st or 2nd interview
32%   By the DBMD, before the final ordination interview

13%   By educational institutions

24. If a cost is incurred in the assessment or screening of a ministerial candidate, who should bear the expense?
39%  The candidate    6%   local church     45%  DBMD / District    16%  E&M    10%  Other 
25. How many people are enrolled in the lay ministry/special worker track in your District?

________ (leave blank if you do not know)  1-5 * 14 districts,  6-10* 2 districts, 15 district reported not knowing
26. The DBMD should be giving greater attention to the people enrolled in the lay ministry / special worker track.
6%  Strongly agree     35%  Agree     23%  No opinion    29%  Disagree     __  Strongly disagree

27. I am satisfied with the quality of oversight being given to Hispanic students in the course of study in our district.

16%  Strongly agree     16%  Agree     45%  No opinion    16%  Disagree     _ _  Strongly disagree

28. I am satisfied with the degree to which our DBMD is addressing questionable “Emergent” theologies that some of our students seem to be influenced by.
3%  Strongly agree     55%  Agree     16%  No opinion    26%  Disagree     _ _  Strongly disagree

29. Our DBMD is aware of the causes of pastoral “burnout” and takes steps to help prevent these crises.

3%  Strongly agree     19%  Agree     26%  No opinion    42%  Disagree     6%  Strongly disagree

With thanks to the following individuals who contributed questions or ideas for some of the above items:  Ed Rotz, Duane Fisher, Todd Reynolds, Barry Lawson, Brent Russett, Aaron Perry, Mark Stevenson, Darrell Scruggs, Dennis Waymire, Kevin Goos
**31 surveys were returned **

** All percentages calculated using the total number of surveys received (31)**
