DBMD Innovations Results
1=best		5=worst
1.54 National assessment process that is standardized similar to the church planter assessment
2.20 Develop ethnic sub-committee
2.23 Generate tangible follow up tool/process that gives feedback to students/licensed
ministers after their interview
2.23 Journey to Ministry – screening for church to recommend students to DBMD
2.30 Consider creating a separate body to track ministers after ordination for growth,
development and accountability
2.37 Ask Division chair, leaders, pastors, for evaluation of students
2.39 Require financial management/budget seminar for students/candidates
2.40 One to one representatives from DBMD to students/candidates for mentoring and
communication
2.67 Create a set of standards for continuing education that have “teeth” in them.
2.71 Update and change forms to ask questions of priority that inform on issues of concern or
proactive measures needed, and legal liability
2.74 Develop a regional DBMD. Divide into smaller/other groups to target areas of
responsibility and geography
2.93 Require all ministerial students to take pre-screening for church planting
3.11 Formalize tracking of people who leave the ministry. DBMD’s will use the data for
continuous improvement purposes.
3.25 Exposure to intercultural ministry before ordination
