DBMD Best Practices Results
1=best		5=worst

1.49 Include accountability questions specifically about purity/moral issues at DBMD interviews
1.51 Create a follow-up plan for purity/moral issues
1.80 Incorporate local church in evaluation process
2.07 Annual questionnaire of behavior/personal life practices to track growth and maturity
2.09 DBMD coordinator who does paperwork and scheduling
2.20 Move to paperless/electronic forms
2.21 Utilize regional/zone sub-committees to conduct candidate interviews
2.33 Interview with professional counselor
2.33 No annual interview if two courses are not completed that year
2.39 Diverse age representation on DBMD
2.61 Raise quality of actual ordination service – more “pomp and circumstance”
2.67 Conduct preliminary ordination interview in Sept. and final interview in May
2.70 Candidates write a paper each year addressing a topic that will be covered in the ordination interview
2.74 All candidates are required to read: “Making of a Leader” by Robert Clinton “Call of a Lifetime” by Keith Drury
2.80 Use Skype for interviews
2.86 Ask candidate to submit a one page summary of books recommended by the DBMD
3.16 Utilize Zone Interview Team to conduct interviews for transfer candidates
3.27 New ordinands serve communion to the congregation attending the ordination service
3.42 Candidates meet with Zone Team two times per year
4.00 Candidates who are not in college meet together in 3 day blocks 6 times per year to work through educational requirements
