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Presented for action to: COMMITTEE ON MEMORIALS         3/18/2020 
Presented for action to: GENERAL CONFERENCE 2022    5/23-25/2022 1 
 2 

126 3 
 4 
GOVERNANCE SIMPLIFICATION: GENERAL 5 

 6 
Whereas, Making disciples for the Lord Jesus Christ is the core mission of The Wesleyan 7 

Church; 8 
Whereas, Church governance at the local, district, and general levels of the church exist 9 

to serve the core mission of the church; 10 
Whereas, The Discipline of The Wesleyan Church is the church governance document of 11 

The Wesleyan Church, 12 
Whereas, Historically The Discipline (The Manual under The Pilgrim Holiness Church) 13 

was significantly smaller in terms prescribed governance;  14 
Whereas, Reducing The Discipline can lead to increased accountability on the essentials 15 

while simultaneously increasing the adaptability of structures; and 16 
Whereas, The desire of The Wesleyan Church is to have a governance structure that 17 

binds us together as heirs and co-laborers in the Kingdom of God while at the same time 18 
remaining nimble enough to adapt to the demands of our core mission in the midst of a constantly 19 
changing culture and ministry context; 20 

Resolved, That the following changes dealing with general church governance in 21 
Paragraphs 1503:1(b); 1573; 1655:3; 1785:7; 1797:1; 1797:3; 1850; 1935; 2115; 2310; and 2341 22 
be made; and 23 

Resolved, That if the General Church governance section of Mem 126 is approved, 24 
Memorial 330 is null and void. 25 
 26 

SUBCOMMITTEE ON MEMORIALS 27 
Janelle Vernon, Secretary 28 

 29 
Committee on Memorials 

 Recommended  Not Recommended 

 

General Conference 

 Adopted   Not Adopted 
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PART 4 

GENERAL CHURCH GOVERNMENT 

Chapter 1  

GENERAL CONFERENCE 

A. Function 

1500. The General Conference is the supreme 
governing body of The Wesleyan Church. The basic 
provisions, powers, and restrictions of this body are set 
forth in the Constitution (325–360). 

B. Membership 

1. Plan of Representation 

1503. The General Conference shall be composed of 
voting and nonvoting members as follows: 

Voting Members 

(1)  The voting members shall consist of an equal 
number of ordained ministers and lay members of The 
Wesleyan Church (325): 

(a)  The district superintendent of each district 
and provisional district and a lay delegate elected 
at the same time and in the same manner as the 
other delegates (1512–1526). 

(b)  One ministerial and one lay delegate 
elected by an established district for seven hundred 
fifty members and major fraction thereof. The 
district superintendent and the lay delegate elected 
(1503:1a) shall be the representatives for the first 
seven hundred fifty members. 

 
 
 

1573. The General Conference Planning 
Committee shall be responsible to arrange all 
necessary matters for the General Conference such as 
the lodging, meals, exhibits, space allotments, and 
whatever else may be necessary for the convenience 
and efficiency of the General Conference. They shall 
have the authority to carry out this responsibility and to 
enter into any necessary contracts, subject to the 
approval of the General Board or, in the interim of its 
sessions, the Executive Board. 

 
 
 

F. Duties and Powers 

1655. The General Board shall serve as the chief 
governing body of The Wesleyan Church in the interim 
of General Conference sessions, caring for and 
promoting the general interests of the Church, with 
these specific duties and powers: 
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Related to Leadership 

(1)  To join the General Superintendent and 
general officers in strategic planning, helping to define 
mission, vision, core values, and strategies, and to 
measure the denomination’s progress in fulfilling its 
mission and vision. 

(2)  To engage in an ongoing review of the 
denominational structures, maintaining openness to 
needed changes, and making appropriate 
recommendations to the General Conference. 

(3)  To establish policies, goals, and objectives for 
more effectively fulfilling the mission of The Wesleyan 
Church within the established policies and periodically 
receiving performance reports from the General 
Superintendent and Executive Directors, and district 
superintendents. 

 
 
 
 
1785. In the interim of General Board sessions, the 

Executive Board shall exercise such powers and have 
such duties as may be assigned to it by The Discipline 
or by the General Board, including the power: 

(1)  To transact all business referred to it by the 
General Board; to change the time and place of a 
regular session of the General Board if circumstances 
require it (1615); and to order a special session of the 
General Board if deemed necessary (1620). 

(2)  To transact any and all other business the 
General Board may transact except that the Executive 
Board shall not make recommendations directly to the 
General Conference, nor take final action on the 
adoption of the annual budgets (1655:23) nor the 
amending of General Board policies (1655), nor 
transact any business which requires more than a 
simple majority vote of the General Board (cf. 1530; 
1532; 1655:6, 11, 16, 18, 19, 21, 23, 40a, 40b, 44; 
4300; 5279; 5365). 

(3)  To provide overall correlation of corporate 
entities, divisions, agencies, auxiliaries, and institutions 
in planning and carrying out programs adopted by the 
General Conference and the General Board. 

(4)  To serve as the members of the budget 
committee with the General Treasurer/Chief Financial 
Officer serving as a non-voting member of that 
committee. 

(5)  To require reports from all such officers as it 
shall designate and to consult with and give direction to 
the same. 

(6)  To receive a report from the General 
Superintendent regarding the annual review of all 
General Officers based on mutually agreed goals and 
objectives (cf. 1935:17) and issue a report of the same 
to the General Board (cf. 1655:29). 

(7)  To take emergency action by a two-thirds 
majority vote of all the members of the Executive 
Board, suspending from office a person under the 
jurisdiction of the General Board (1655:37), pending the 
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action of the General Board. In the case of a general 
official (1800), no more than thirty ten days shall elapse 
from the time such suspension is effected until the 
General Board shall review the matter, either through a 
regular or special session. 

 
 
 
 
1797. Approval Process. 
(1)  Local level. If the conflict which arises relates 

to church administration at the local level, no 
modification shall be effective until approved by the 
district board of administration and the General Board. 

(2)  District level. If the conflict which arises 
relates to church administration at the district level, no 
modification shall be effective until approved by the 
General Superintendent and the General Board. 

(3)  General level. If the conflict which arises 
relates to church administration at the general level, no 
modification shall be effective until approved by the 
General Superintendent and the General Board. 

 
 
 
1850. Vacancies. The office of a general official 

may become vacant by death, by cessation of 
membership in The Wesleyan Church, by resignation 
from office or by removal (1830). When a vacancy 
occurs, the General Superintendent shall provide 
recommendation(s) to the General Board for filling the 
office. Vacancies in the office of those general officials 
elected by General Conference, except as provided for 
in paragraph 1845, shall be filled by a two-thirds vote of 
the members of the General Board present and voting, 
or by a majority vote of all the members of the General 
Board, whichever is greater (1655:11). Vacancies 
occurring in the office of those general officials elected 
by the General Board (1800:2) shall be filled by a 
majority vote of the General Board (1655:40b; 5282). 

 
 
 
 
 
 
 
 
 
 
 
Propose to move the articulation of “Spiritual 

Responsibilities, Executive Responsibilities, 
Administrative Responsibilities, Responsibilities Related 
to Districts, Responsibilities Toward Educational 
Institutions, Judicial Supervision” to General Board 
Policy by adding a section between “II. GENERAL 
BOARD” GBP-0500-0642 and “III. COMMUNICATION 
AND ADMINISTRATION” GBP-0700-0750 titled 
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jurisdiction of the General Board (1655:37), pending the 
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Board shall review the matter, either through a regular 
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1797. Approval Process. 
(1)  Local level. If the conflict which arises relates 

to church administration at the local level, no 
modification shall be effective until approved by the 
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(2)  District level. If the conflict which arises 
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modification shall be effective until approved by the 
General Superintendent. 
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1850. Vacancies. The office of a general official 
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from office or by removal (1830). When a vacancy 
occurs, the General Superintendent shall provide 
recommendation(s) to the General Board for filling the 
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elected by General Conference, except as provided for 
in paragraph 1845, shall be filled by a two-thirds vote of 
the members of the General Board. Vacancies 
occurring in the office of those general officials elected 
by the General Board (1800:2) shall be filled by a 
majority vote of the General Board (1655:40b; 5282). 
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“GENERAL SUPERINTENDENT.” This gives the 
General Superintendent and the General Board 
flexibility in shaping and adapting to the demands of our 
core mission in the midst of a constantly changing 
culture and ministry context 
 
 
 
 

3. Duties of the General Superintendent 

1935. The General Superintendent shall devote full 
time to supervising, coordinating and promoting the 
various branches of The Wesleyan Church. The 
General Superintendent shall be responsible: have the 
following responsibilities which are expanded and 
defined in General Board Policy: 

(1)  Spiritual Responsibilities 
(2)  Executive Responsibilities 
(3)  Administrative Responsibilities 
(4)  Responsibilities Related to Districts 
(5)  Responsibilities Toward Educational 

Institutions 
(6)  Judicial Supervision 

 
Spiritual Responsibilities 

(1)  To be a steward leader of this Church and its 
vision. 

(2)  To maintain personal integrity by establishing a 
spiritual accountability partner, spending daily time in 
God’s Word and prayer, and living a balanced and pure 
life. 

(3)  To possess compassion for the lost, the poor, 
and the disenfranchised. 

(4)  To ensure the implementation of the vision of 
the Church in collaboration with the Executive Cabinet. 

(5)  To travel throughout the Church, giving such 
spiritual leadership and inspirational ministry as the 
need demands and the opportunity affords. All travel 
and speaking engagements are coordinated through 
the office of the General Superintendent. 

 
Executive Responsibilities 

(6)  To preside as chair over the General 
Conference, General Board, and Executive Board and 
to call for a special session of the Executive Board 
(1760; cf. 5279; 5365). 

(7)  To supervise the General Treasurer/Chief 
Financial Officer as a direct report. 

(8)  To act as the President of the Corporation and 
fulfill the duties thereof. 

(9)  To network strategically with other 
denominations, fellowships, and organizations, or 
appoint representatives to do so. 

(10)  To mentor/coach and participate in 
established national/regional conferences (2615). 

 

 

 

 

 

 

 

 

3. Duties of the General Superintendent 
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time to supervising, coordinating and promoting the 
various branches of The Wesleyan Church. The 
General Superintendent shall have the following 
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 6 

(11)  To recommend nominations for Executive 
Directors of Divisions to the General Board for election 
by the General Conference. 

(12)  To recommend nominations for the General 
Treasurer/Chief Financial Officer to the Committee on 
Nominations for election by the General Board. 

(13)  To report to each session of the General 
Conference concerning official duties (1590:7); and to 
report annually to the General Board concerning official 
duties, personal ministry and the goals, objectives, and 
plans for The Wesleyan Church (cf. 1655:22, 25). 

(14)  To work in collaboration with the Executive 
Cabinet and the General Treasurer/Chief Financial 
Officer to prepare the annual budget. 

 
Administrative Responsibilities 

(15)  To maintain professional integrity by attending 
educational workshops, reviewing publications, and 
establishing professional networks. 

(16) To counsel with the general officials and the 
executive officers under direct supervision, and to 
assure general officials administer their work in 
harmony with The Discipline, the respective Policy of 
the General Board, and any other directives from the 
General Conference, the General Board or its 
Executive Board. 

(17)  To hold the executive director of each division 
accountable for goals set in collaboration with the 
General Superintendent and the Executive Cabinet, 
and to submit annually to the Executive Board the 
evaluations of the officers of the Executive Cabinet. 

(18)  To serve as or to appoint the chair of the 
General Conference Planning Committee which is 
comprised of the Executive Cabinet and any others 
appointed by them (1570, 1576). 

(19)  To work in collaboration with the Executive 
Director of Global Partners to strategically determine 
the best use of the General Superintendent’s presence 
in overseas gatherings. 

(20)  To supervise subsidiary corporations as 
specified in The Discipline 4300–4310. 

(21)  To recommend to the General Board any 
modifications to The Discipline made necessary when 
conflict over church administration arises at the local, 
district, or General Church level (1797). 

(22)  To serve as an ex officio member of the 
International Conference and International Board of 
General Superintendents. 

(23)  To designate the Chief of Staff as the 
emergency contact person in the absence of the 
General Superintendent. 

(24)  To appoint fraternal delegates and 
representatives for The Wesleyan Church to other 
denominations or religious organizations unless 
otherwise provided for by the General Conference or 
the General Board. 

(25)  To visit annually and conduct an 
administrative survey of each educational and 
benevolent institution; to approve the bylaws (4350:2); 
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to review, as needed, the records and minutes of 
affiliate corporations (4350:7, 9); and to exercise care 
lest any adjunct entity create the impression of being a 
part of any entity of The Wesleyan Church (4370:5). 

(26)  To meet with any governing board, district 
board of administration, committee or other official 
body, at the discretion of the General Superintendent, 
and make those recommendations deemed necessary 
to uphold The Discipline and carry out the directives of 
the General Conference (350:4), the General Board 
(1655) or its Executive Board (1785). 

 
Responsibilities Related to Districts 

(27)  To exercise general supervision over each 
district, provisional district and developing district, and 
the work of its superintendent; to schedule and conduct 
a minimum of one personal conference each year with 
each district superintendent, counseling the district 
superintendent regarding plans and objectives of the 
district for the year and receiving reports of activities 
and progress toward objectives during the past year 
(1310:30); and to meet periodically with each district 
board of administration to evaluate the service of and 
financial provision for the district superintendent (1218) 
and to evaluate the performance of the district board of 
administration. 

(28)  To arrange the dates for the district 
conferences, in consultation with district 
superintendents, so the General Superintendent may 
be present; to approve a reconvened session of a 
district conference (1115); and to appoint a general 
official as a General Church representative to a district 
conference whenever the General Superintendent is 
unable to attend (350:3). 

(29)  To work with district superintendents and 
district boards of administration to establish four-year 
missional goals, and to annually evaluate progress 
toward meeting those goals. 

(30)  To conduct a formal evaluation of district 
superintendents prior to any vote to reelect to office. 

(31)  To consult with a district board of 
administration prior to a search for a new district 
superintendent regarding its vision, the type of 
leadership necessary to accomplish the vision, and to 
recommend specific persons capable of accomplishing 
the vision as nominations for district superintendent to a 
district conference; to counsel a district board of 
administration in the appointment of an acting or interim 
district superintendent (1303:7); to chair the special 
nominating committee named to select nominees for 
the office of district superintendent (1303:8); and to 
have charge of the service of installation of a district 
superintendent (5930). 

(32)  To conduct new district superintendent 
orientations and in-service training; and create on-going 
mentor/coach relationships, and other judicatory 
training events, in conjunction with peer-to-peer district 
superintendents’ meetings. 
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(33)  To recommend to the General Board the 
reclassification of a provisional district to the status of 
established district. 

(34)  To preside over the ordination of ministers 
(3070:6; 5750–5792), the commissioning of ministers 
(3059:1f; 5800), and lay workers (5850) or lay 
missionaries when present (1310:26; 1405), and to 
deliver the address or, if absent, to appoint a 
representative to preside over the ordination service 
and deliver the address; and to sign all credentials, 
certificates, and other forms incidental to this office. If 
the General Superintendent is unable to be present to 
preside over a district’s service of ordination or 
commissioning of ministers, first to be considered to 
represent the General Superintendent will be a former 
General Superintendent in good standing (cf. 1310:26, 
1405, 3059, 3091,5752). 

(35)  To receive recommendations from the 
Education and Clergy Development Division and 
respective districts, and give final approval regarding 
the transfer of any ordained, commissioned or licensed 
minister into a district (1915), in concurrence with the 
district superintendent of that district (313:6; 1310:21; 
cf. 3100:1), as well as the reception of a minister from 
another denomination (3104). 

(36)  To consult, when needed, with a district board 
of administration concerning the purchase, location, 
encumbrance, sale, transfer or other disposition of real 
property used for district purposes such as a district 
parsonage, headquarters or campground (cf. 4150; 
4840:1); to receive from each district superintendent 
property conveyance reports on approved forms 
(1310:13); and to approve the purchase, conveyance or 
mortgage of any local or district property of a district 
placed under discipline (4870; 5066). 

(37)  To work with appointed representatives and 
the Executive Cabinet to recommend to the General 
Board any merger, division, or realignment of districts 
(1060). 

 
Responsibilities toward Educational Institutions 

(38)  To relate directly to the presidents of Wesleyan 
educational institutions regarding the vision and goals 
of their institutions and how these impact The Wesleyan 
Church. 

(39)  To attend board of trustees meetings of each 
educational institution at the discretion of the General 
Superintendent. 

 
Judicial Supervision 

(40) To carry out judicial responsibilities as set forth 
in the General Board Policy on Church Discipline 5206; 
5209; 5239; 5242; 5245; 5279; 5282; 5365; 5375. 

(41) To receive recommendations from the 
Education and Clergy Development Division and 
respective districts and give final approval for 
recommendation to the General Board that the 
disciplinary requirements have been met for the 
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restoration of a minister. and to forward such request 
and certification to the Executive Director of 
Communication and Administration. 

(42)  To consult with the Executive Board regarding 
the discipline of ministers, officers, churches, and 
districts (General Board Policy on Church Discipline 
5245:2). 

(43)  To consult with the Executive Board before 
issuing any official ruling on points of Church law and 
interpretations of The Discipline of The Wesleyan 
Church when properly requested to do so or whenever 
deemed necessary for the proper administration of the 
Church: 

(a)  A request for such a ruling shall be 
submitted, in writing, by the following for the work 
under their jurisdiction: the General Board, the 
Executive Board (1785), a general official, the 
governing board of an institution or subsidiary 
corporation, a district conference (1180:40) or a 
district board of administration (1233:27). 

(b)  A ruling may be appealed to the Board of 
Review by the party submitting the original request 
or by the General Board (370; 375:2; 1180:40; 
5445:2). All appeals must be filed with the 
Executive Director of Communication and 
Administration within sixty days after the date the 
official ruling is published by the General 
Superintendent. An official ruling that is not upheld 
by the Board of Review shall be null and void, 
unless the action of the Board of Review is 
overruled by the General Conference (375:2; 380). 
(44)  To rule on the legality of an official action by a 

district conference, any district board or committee, or a 
district official as follows: Any three or more members 
of The Wesleyan Church within a district or provisional 
district may request such a ruling and shall submit their 
petition in writing, signed by each petitioner (323:6). 
The General Superintendent shall decide if the official 
act in question, in whole or in part, is deemed properly 
taken according to the Constitution (200–385), or other 
provisions of The Discipline (cf. 155–185), stating 
reasons for the ruling in writing. If the action is ruled as 
contravening the Constitution, or other provisions of 
The Discipline, it shall be null and void. Appeals from 
the decision of the General Superintendent may be 
made by the petitioners or the district board of 
administration to the General Board of Review (375:2). 

(45)  To submit a report of all official rulings on 
points of law, interpretations of The Discipline or other 
formal judicial acts to the next session of the General 
Board or its Executive Board for their information, and 
to the next session of the General Conference for final 
review and approval (1590:23). Upon approval by the 
General Conference, such rulings shall become the law 
of the Church and shall be incorporated into the 
appropriate section(s) of The Discipline. A record of 
such rulings shall be inserted in a special appendix of 
the next issue of The Discipline as follows: 
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The General Superintendent on (date) officially 
interpreted (identify item) and the General 
Conference on (date) sustained (GC-), thereby 
authorizing this provision to mean: (insert the 
ruling). 
(46) To request a ruling from the Board of Review 

on the constitutionality of an act of the General 
Conference (375:1), the legality of an act of any 
General Church board (375:3), and the legality of any 
issues arising between a district and the General 
Conference (375:6). (Cf. 5445:1, 3, 4.) 

(47)  To canvas, with the Executive Cabinet, the 
vote taken by the several district conferences on an 
amendment to the Constitution and the Essentials 
originating in the General Conference and, when the 
amendment has received the required majority, to 
declare it effective as constitutional law (1590:2). 

 
 
 
 
 

Propose to move “General Duties” to General Board 
Policy section “III COMMUNICATION AND 
ADMINISTRATION” GBP-0700-0705 where there is 
also a subheading called “Duties.” The two lists will be 
combined/revised and approved by the General Board 
as the General Duties of the Executive Director of the 
Communication and Administration. This gives the 
General Superintendent and the General Board 
flexibility in shaping and adapting to the demands of our 
core mission in the midst of a constantly changing 
culture and ministry context 

 
2115. General Duties. The Communication and 

Administration Division and its executive director shall: 
(1)  Have custody of the official and legal records, 

surrendered ministerial credentials, and archives of The 
Wesleyan Church, including copies of all official 
minutes of General Church boards and committees, 
materials copyrighted by The Wesleyan Church, titles 
and deeds, legal records and other essential 
documents. 

(2)  Maintain compliance with approved electronic 
and print document retention and destruction policies. 

(3)  Serve as the repository for all trademark, 
copyright, and intellectual property rights belonging to 
The Wesleyan Church Corporation. 

(4)  Appoint and supervise the work of a recording 
secretary for the General Conference, the General 
Board, and the Executive Board. 

(5)  Maintain a legal resource and referral network 
to inform, advise or consult local churches, districts, 
general officials, and other Church entities and leaders 
regarding legal matters; be responsible for filing legal 
documents and doing necessary legal research on 
behalf of the General Church; and review and evaluate 
issues of organizational legal compliance, analyzing 
and suggesting alterations for all legal documents and 
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contracts obligating The Wesleyan Church Corporation 
prior to their execution. 

(6)  Develop forms and systems for gathering, 
reporting, archiving, and analyzing vital statistics, 
historical data, and official directory information for 
General Church entities, General Church boards and 
personnel, district leaders, ministerial personnel, local 
churches, and local church leaders, securing input from 
the Executive Cabinet for developing annual local 
church statistical report forms and ministers’ annual 
service report forms. 

(7)  Oversee public relations, internal and external 
communications, crisis communications to protect the 
Church when facing potential challenges to its 
reputation, media and creative services, publishing 
operations, and information technology for the General 
Church. 

(8)  Design and develop the denominational 
website and social networking experiences, 
supervising, updating, and maintaining content in all 
formats that complies with communication policies and 
guidelines. 

(9)  Coordinate translation services for materials as 
requested by general officials or authorized division 
personnel. 

(10)  Develop, review periodically, and make 
recommendations regarding electronic communication 
security policies, as well as document retention and 
destruction policies, for approval by the Executive 
Cabinet. 

(11)  Serve as the image and brand guardian for 
The Wesleyan Church, creating, reviewing and 
approving all official logos and visual identity guidelines; 
producing and revising a standardized manual of style 
for denominational publications, letterheads, general 
officials’ annual reports, projected audiovisual 
templates, web banners and sites, promotional items, 
exhibits, displays, advertisements, and other materials 
intended for public distribution; and holding all general 
officials and divisions accountable for observing 
mutually agreed quality standards. 

(12)  Provide expert editorial assistance, graphic 
design, web design, and project management services 
(including writer’s contracts, copyright procurement or 
permissions, copyright management, production, and 
distribution services) to all general officials and 
divisions to ensure that all published materials are in 
harmony with the Articles of Religion, Membership 
Commitments, and Elementary Principles of The 
Wesleyan Church, and that they conform to branding 
and quality assurance standards approved by the 
Executive Cabinet. 

(13)  Edit and produce books and other resources 
(under the aegis of the Wesleyan Publishing House or 
other corporate imprimaturs) when such have been 
approved by the Executive Cabinet, which serves as 
the General Church book committee. 

(14)  Acquire resources produced by local churches 
and Wesleyan writers to recommend to division 
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executive directors or the book committee on the basis 
of their potential for use by a wider market, and assist in 
their publication and distribution. 

(15)  Research, develop, edit, publish, market, and 
distribute other publications, first impression and 
denominational identity and information pieces, 
curriculum materials, religious literature and supplies in 
consultation and collaboration with the general officials, 
divisions, agencies, auxiliaries, and institutions of The 
Wesleyan Church. 

(16)  Edit new editions of The Discipline of The 
Wesleyan Church following each General Conference, 
produce the official General Conference Journal, and 
maintain up-to-date General Board policy manuals and 
official minutes. 

(17)  Coordinate training for leaders involved in 
local church governance (e.g., trustees, treasurers, 
secretaries, vice chairpersons, local board of 
administration members, etc.). 

(18)  Develop potential revenue streams to assist in 
funding division priorities and services. 

(19)  Further, the specific vision, mission, strategic 
plan, core values, and general duties for the 
Communication and Administration Division shall be 
prepared by the divisional leadership in collaboration 
with the General Superintendent and be presented to 
the Executive Cabinet for ratification and to the General 
Board for final approval. 

 
 

There are no proposed changes in Chapter 6 GLOBAL 
PARTNERS DIVISION (2258-2287) 

 
 

Propose to move “General Duties” to General Board 
Policy section “VII. CHURCH MULTIPLICATION AND 
DISCIPLESHIP” GBP-1500 where there is also a 
subheading called “Duties.” The two lists will be 
combined/revised and approved by the General Board 
as the General Duties of the Executive Director of  
Church Multiplication and Discipleship. This gives the 
General Superintendent and the General Board 
flexibility in shaping and adapting to the demands of our 
core mission in the midst of a constantly changing 
culture and ministry context 

2310. General Duties. The Church Multiplication 
and Discipleship Division and its executive director, 
shall: 

(1)  Ignite a movement and implement tools and 
support systems for various forms of church planting 
and community-based ministries (including urban and 
cross cultural emphases) in cooperation with district 
superintendents and the Global Partners Division. 

(2)  Create a passion throughout the church that 
desires an intentional disciple-making process for 
children’s ministry, youth ministry, and adult ministry of 
all ethnicities that is grounded in a biblically rooted 
approach to Christlikeness that results in ongoing 
practices of daily spiritual disciplines, service inside and 
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outside of the church, outreach, compassion, mercy, 
justice, stewardship, fellowship, church membership, 
church health, and church multiplication. 

(3)  Design multigenerational, multicultural 
discipleship materials, worship resources, experiences, 
training, and opportunities for both clergy and laity, 
which reflect biblical and Wesleyan-Arminian values 
and thought leading to holy living and church 
membership; and develop a Wesleyan-Arminian scope 
and sequence for lifelong discipleship instruction and 
curriculum content for Sunday school, small group and 
other ministries, reviewing and recommending materials 
suitable for Wesleyan Church use from a variety of 
sources. 

(4)  Create and implement opportunities for 
leadership development with regard to spiritual 
formation, evangelism, church health, and church 
multiplication, including specific leadership 
opportunities for women, ethnic minorities, and next 
generation leaders. 

(5)  Define, set benchmarks, and implement 
strategies for local church health in consultation with 
district superintendents. 

(6)  In consultation with district superintendents and 
pastors who are involved in urban church ministry, 
develop and refine, as needed, specific criteria for 
designating urban missional churches from among 
those who apply (523). 

(7)  Design and implement relevant ministries with 
and for women. 

(8)  Develop strategic partnerships which enhance 
effective local church ministries to every generation, 
culture, and ethnicity. 

(9)  Develop a network of “teaching churches” that 
will serve other churches in making more and better 
disciples, leaders, and churches, as well as equipping 
lay leaders across the Church. 

(10)  Supervise and serve on the boards of 
directors of Hephzibah Ministries and Wesleyan Native 
Ministries. 

(11)  Encourage and resource the work of 
Wesleyan general evangelists. 

(12)  Maintain loan guarantee funds for properties 
in developing districts and manage permanently 
restricted funds for which the division is responsible. 

(13)  Develop potential revenue streams to assist in 
funding division priorities and services. 

(14)  Further, the specific vision, mission, strategic 
plan, core values, and general duties for the Church 
Multiplication and Discipleship Division shall be 
prepared by the divisional leadership in collaboration 
with the General Superintendent and be presented to 
the Executive Cabinet for ratification and to the General 
Board for final approval 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 14 

Propose to move “General Duties” to General Board 
Policy section “VI. EDUCATION AND CLERGY 
DEVELOPMENT” GBP-1100 where there is also a 
subheading called “Duties.” The two lists will be 
combined/revised and approved by the General Board 
as the General Duties of the Executive Director of 
Education and Clergy Development. This gives the 
General Superintendent and the General Board 
flexibility in shaping and adapting to the demands of our 
core mission in the midst of a constantly changing 
culture and ministry context 

 
2341. General Duties. The Education and Clergy 

Development Division and its executive director, shall: 
(1)  Give leadership to and oversee the educational 

institutions of Wesleyan Higher Education ensuring that 
biblical Wesleyan theology and values are reflected in 
every discipline and that the vision and purpose of the 
educational institutions and approved seminaries is 
aligned with and complementary to the vision and 
purpose of The Wesleyan Church. 

(2)  Facilitate, through the Wesleyan Educational 
Council, the networking of educational institutions with 
church constituencies, districts, and local churches 
resulting in a stream of ministerial students being 
prepared to serve the church, with an emphasis on 
internships, continuing education, recruitment, and 
placement for Kingdom ministries. 

(3)  Provide and/or coordinate a strong network of 
non-traditional ministerial preparation opportunities that 
serves second-career ministerial students and that is 
complementary to educational institutions of The 
Wesleyan Church. 

(4)  Provide pastoral care systems with the goal of 
developing healthy pastoral leadership. 

(5)  Encourage and integrate ethnically diverse 
ministerial leadership for all areas of Church life. 

(6)  Assist persons in identifying and clarifying 
God’s call to vocational and credentialed ministry. 

(7)  Set standards for ministerial preparation for all 
levels and types of service. 

(8)  Enroll and track the academic progress of 
every ministerial student, record all grades, and certify 
the completion of courses of study for ordination, 
licensing, commissioning, transfer of ministerial 
credentials. 

(9)  To make recommendations to the General 
Superintendent regarding the restoration of deposed 
ministers, in keeping with the General Board Policy on 
Ministerial Restoration. 

(10)  Facilitate the development of District Boards 
of Ministerial Development with systems for 
assessment, credentialing, and development of the 
ministerial team for the Church. 

(11)  Provide financial support and incentives, e.g., 
Ministerial Loan-Grant and other scholarship funds, to 
encourage a growing stream of ministerial students in 
colleges and seminaries, as well as Wesleyan students 
in other disciplines of study. 
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(12)  Recruit, support, guide, track, and provide 
resources for current and future faculty development to 
serve in Wesleyan higher education, especially in the 
area of ministerial training. 

(13)  Coordinate all vocational chaplaincy ministries 
for the Church, endorsing military and civilian chaplains, 
specifically providing networking, support, and 
representation for military chaplains. 

(14)  Provide advocacy and support for growing 
women-in-ministry and ethnic clergy leadership 
movements in The Wesleyan Church. 

(15)  Maintain relationship with all Wesleyan 
Colleges/Universities and their boards of trustees by 
attending all board meetings, guiding compliance to the 
Standards for Educational Institutions, as well as 
reviewing and recommending changes to the Standards 
to the General Board. 

(16)  Coordinate events designed to meet the 
vision and purpose of the division, such as: Doctrinal 
Symposia, New Pastor Orientation, DBMD Institutes, 
Chaplain Institutes/retreats, leadership development, 
Fellowship of the Called, professors of religion from all 
Wesleyan institutions symposia, FLAME institutes, 
district ministerial institutes and non-traditional training 
by institutions, pastor workshops for continuing 
education, student events at World Headquarters, and 
faculty development events. 

(17)  Promote Wesleyan student enrollment in 
Wesleyan institutions. 

(18)  Develop new revenue streams and allocate 
revenue to finance division priorities. 

(19)  Further, the specific vision, mission, strategic 
plan, core values, and general duties for the Education 
and Clergy Development Division shall be prepared by 
the divisional leadership in collaboration with the 
General Superintendent and be presented to the 
Executive Cabinet for ratification and to the General 
Board for final approval. 
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